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Recruitment

* National Meetings
* Society for Advancement of Chicanos and Native Americans in Science (SACNAS)

* Annual Biomedical Research Conference for Minority Students (ABRCMS)




Recruitment

* Puerto Rico
* University of Puerto Rico — Rio Piedras
* Universidad Metropolitana
* Universidad del Turabo
* Universidad del Este
* Ana G. Mendez University System (AGMUS) Research Symposium



Recruitment

* Vermont
* University of Vermont Internship Fair

Johnson State College Internship Fair

Norwich University Career Fair

Vermont TechJam

Community College of Vermont — classroom visit




Puerto Rico-Vermont Exchange

* 13 Attendees from Puerto Rico teams
* 5 Puerto Rico teachers Puerto Rico
8 Puerto Rico students Puerto Rico
2 Vermont teachers
8 Vermont students
Dartmouth College graduate student/research volunteers
* Hubbard Brook LTER
* Hartford High School visit



Mentoring and professional development

* Intercultural Communication Institute

* Intergroup dialogue and inclusive climates

* Listening and mediating differences

* Diversity and intercultural training

* Creative and professional use of games for community and team-building
* National Research Mentoring Network

* Tools for effective undergraduate mentoring relationships

* Provide materials for Faculty training

* Robust evaluation system for implementations

* National network of trained facilitators




Mentor training

* BREE mentor training

* Aligning expectations between mentor and mentee
* Mentee self-efficacy and how to promote it
* Diversity and inclusion

* Learning zones and tips to plan the intern’s projects




Intern workshop series

Career Panel & Send-Off Dinner

8/1

SMC — Dion Center
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Thanks for your attention .
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